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I. Purpose of Study

This study was conducted at the request of Union County. The purpose of this study is to assess the long-
term (25 year) cost impact of improving the current County health care subsidy for future retired members
and their dependents and to compare this cost to the savings that may be achieved by an adjustment in the
payroll of active members.

A description of the current health care subsidy is provided in Section 2. The data used for the study is
summarized in Section 3 and Section 4. A description of the assumptions and methodology of the study is
presented in SectionS.

The cost to the County to increase the subsidy to the full cost of all future health benefits was projected for
the next 25 years. The cost of this improvement to the health care subsidy was compared to the cost
savings to the County that would be achieved if the members were to forego general salary increases. The
results of the study are shown in Section 6.



II. Description of Current Benefits

IN GENERAL

Effective 1/1/1987, there is a hospitalization insurance subsidy plan for eligible employees as defined in
Article V. of the Union County Administrative Code.

ELIGIBILITY REQUIREMENTS

Employees must have been actively employed for the County of Union on or after 1/1/1987 and must retire
on either a disability pension or afler having reached the age of 55 years and having 25 years or more of
service with the County, or retire and reach the age of 62 years or older with at least 15 years of service
where the retirement has been shown to the satisfaction of the employer to have been necessitated by
medical illness or disability of the employee. Employees who otherwise qualify for coverage but who
retire before age 55 shall be entitled to receive coverage under this plan upon reaching age 55. This benefit
will only be provided to those retirees meeting the eligibility requirements who do not have hospitalization
insurance coverage from another source, and eligible retirees shall cooperate in good faith with the County
to verify that no other source of insurance coverage is provided for them.

RETIREE BENEFITS

The County subsidy shall be applied to the Hospital Insurance Plan that is provided to members of the
bargaining unit. The County reserves the right to change or modify plans at any time so long as the
modified plan provides substantially similar coverage to that in effect for members of the bargaining unit.
The County subsidizes the premiums for qualifying retirees, as follows:

Category County’s Subsidy

Single-Under 65 $189.67 per month

Single-Over 65 $138.39 per month

Husband/Wife-Under 65 $540.58 per month
Parent/Child-Retiree
Family-Under 65

Husband/Wife-Over 65 $276.77 per month

Husband/Wife-Retiree Over 65 $276.77 per month
Husband/Wife-Spouse Over 65

Family-Over 65 $442.88 per month

Family-Retiree Over 65 $477.85 per month
Family-Spouse Over 65

Parent/Child-Retiree Over 65 $338.69 per month

The remaining costs of the health insurance plan shall be borne by the retiree.
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IlL Participant Data

Data on active members were reported as of 1/1/2011. The data contained information on the member’s
birth date, service, sex and annual salary. A summary of the member data by age and service is shown
below.

Full Years of Service
Over

Age JQ 10-15 15-20 20-25 25-30 30-35 35-40 4i IQii
Under25 6 6
25-30 23 9 32
30-35 14 14 4 32
35-40 6 13 16 4 1 40
40-45 10 13 9 12 5 2 51
45-50 15 15 18 13 20 7 88
50-55 11 16 20 14 17 17 5 100
55-60 14 20 24 8 7 6 8 3 1 91
60-65 4 10 15 7 11 2 1 4 1 55
Over 65 11 12 15 2 5 1 46
Total 114 122 121 60 66 35 14 7 2 541

The average age is 50.2
The average years of service is 12.9
The average salary is $59,666
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IV. Health Benefit Costs

In order to project future health benefit cost, we first developed current average health benefit costs. The
active member data was analyzed to determine the number of members by type of coverage (married,
single). The County provided the 2010/Il premium rates for the various coverages. We determined the
average benefit costs by calculating the weighted average of the premium rates (using as weights the
coverage types). The premium rates after 65 (when Medicare eligibility is attained) were not provided, so
we determined the rates after age 65 to be in the same ratio as the County subsidy before age 65 to the
County subsidy after age 65. The average amount of subsidy paid by the County was also developed by
using a weighted average of the subsidy rates. The data used to determine the averages and a summary of
the average rates is shown below:

1. 2010/11 Monthly Rates For Direct Access Plan

Horizon Direct
PPO Access Plan Health Net

Single 614.91 558.34 511.41
Family 1688.34 1533.00 1455.10
Two Adults 1636.62 1486.05 1359.80
Parent/Child 1609.78 1461.67 1391.24

2. Percentage Electing Various Benefit Plans

Plan Percentage
Direct Access 52.5%
Horizon PPO 0.3%
Health Net 32.8%
None 14.4%

3. Percentage by Coverage Type
Coverage Percentage

Single 29.0%
Family 24.4%
Two Adults 19.7%
Parent/Child 12.5%
Waived Benefits 14.4%

* We assumed that, at retirement, 61% will elect Two Adults coverage and 39% will elect Single coverage.

Applying the above percentages to the 2010/11 premium rates and the subsidy paid by the County, we
determined the average monthly benefit costs and average monthly subsidy amount shown below:

Weighted Average Amount
Before Age 65 Age 65 & Over

1. Subsidy Paid by County 404.43 223.08
2. Total Health Benefit Costs 987.23 544,55
3. Percent Paid by County 41.0% 41 .0%*

* Assumed to equal Before Age 65 subsidy percent; percentage was used to determine amount in item 2.
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V. Actuarial Methods and Assumptions

ACTUARIAL METHODS

Using the individual member data provided and the assumptions described below we first projected the
health benefit cost for future retirees and covered spouses/dependents under various alternatives for the
next 25 years, starting with 2011. The base case uses the current benefit provisions and assumes the
County fully subsidizes total health benefit cost.

Next we projected the future payroll of the active members for 25 years. For this projection we assumed
that the number of members would remain constant at 541 in the future. We assumed that total payroll
growth will consist of a general salary increase of 3.0% per year.

Finally, we projected the payroll savings that would be achieved if the active members agree to forego a
general 2011 payroll increase and compared this to the cost of improving the County subsidy for health
benefit cost.

The results of the projections are shown in Section 6.

ACTUA1UAL ASSUMPTIONS

1. SALARY INCREASE: 3% per year

2. SEPARATIONS FROM SERVICE: Representative values of the assumed annual rates of
Separation are as follows:

Annual Rates Of Withdrawal

Ag
25 3.50%
30 2.25%
35 1.85%
40 1.74%
45 1.50%
50 0.03%
55 0.00%

Annual Rates of
Service Requirement

Length of Service
Death 25 Years 26 or More Years

25 .015% .100% 0.00% 0.00%
30 .021% .150% 0.00% 0.00%
35 .037% .250% 0.00% 0.00%
40 .051% .385% 0.00% 0.00%
45 .079% .418% 0.00% 0.00%
50 .120% .363% 0.00% 0.00%
55 .230% .600% 52.00% 17.48%
60 .460% .160% 52.00% 22.78%
64 .800% .300% 52.00% 37.80%

65 and Over .000% .000% 100.00% 100.00%
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3. RETIREMENT AGE: As soon as eligible for coverage.

4. DEATHS AFTER RETIREMENT: RP2000 Table for Males and Females:

Ag Women
55 0.251% 0.231%
60 0.518% 0.464%
65 1.038% 0.902%
70 1.769% 1.531%
75 3.092% 2.497%
80 5.592% 4.158%
85 10.038% 7.119%

5. COVERAGE TYPES: We assumed that 39% of participants elect single coverage and 61% elect
husband/wife coverage.

6. COST INFLATION: We have assumed that medical plan gross costs will increase each year
(compounding) as shown below (where the increase is from the year shown through the following
year):

Year Rate
2010-11 10.0%
2011-12 8.0%
2012-13 6.0%
2013-14 5.0%
2014-15 4.5%

Thereafter 4.0%

7. AGE-BASED COST INCREASES: We have assumed that health plan costs will be reduced at age 65
as Medicare eligibility is attained. We have assumed that the reduction at age 65 will be in the same
proportion as the current reduction in the County subsidy after age 65.
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VI. Study Results and Projections

This section contains the results of the projection of the health benefit subsidy/cost and compares the cost
to the possible savings from active members “foregoing” a one-year future pay increase.

The projections have been completed based on various scenarios that illustrate the effect of:

1. Improvements to the current subsidy; we have projected the cost based on the current flat subsidy
and a full subsidy of the cost of future benefits.

2. Changes to the one-year pay increase that the active member may forego. For this, we show
projections that use a foregone 3% pay increase in the first year of the projection.

3. Higher annual increases in future health care cost. The assumptions used for the base case are
detailed in Section 5, We also show results using these rates plus 1% for each future year.

4. The accumulated cost savings versus the cost expenditures. The projections show that the savings
from the pay adjustment are greater in the earlier years than the cost of the increase in the health
subsidy. The opposite is true in later years. Therefore, we show the accumulated value of both the
cost and savings and the effect of reflecting the time value of money on the accumulated cost.

Four alternatives are presented on the following pages. Below is a summary of the variables in each
alternative:

A-I Base Case uses the assumptions stated in Section 5; shows the cost of the current subsidy and a full
subsidy. For the one-time payroll adjustment, this alternative uses 3%.

A2 Base Case with an additional 2.5% payroll adjustment in the second year.

B-i Base Case with 1% increase in medical trend.

B-2 Case A-2 with 1% increase in medical trend and an additional 3.0% payroll adjustment in the second
year

VII. Summary

Exhibit B-2 shows that a foregoing a 3% pay increase in year one and foregoing a 3.0% increase in year
two will result in the accumulated savings equaling the accumulated cost of the full subsidy at 25 years.
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Exhibit A-I

25 Year Projection of
Cost of Health Benefit Subsidy for Future Rerees

and PayroflAdjustmentfor Active Members

Medical Inflation of 10% Grading to 4% in 2015 and After

Possible

PaolI Mcumulated Added Cost Accumulated
Savings 3% Savings: 3% Current Cost: for Full Cost of Full

Year forOneYear Interest FlatSubsidy Subsidy Subsidy
2011 968,375.45 968,375.45 360,945.00 520,137.84 520,137,84
2012 997,426.71 1994,853.43 486,589.54 701,197.06 1,236,939.04
2013 1,027,349.51 3,082,048.54 587,101.35 846,039.09 2,120,086.30
2014 1,058,170.00 4,232,680.00 692,800.16 998,355.86 3,1 82,044.75
2015 1,089,91 5.10 5,449,575.50 870,993.84 1255,140.72 4,532,646.81
2016 1,122,612.55 6,735,675.32 1,001,552.09 1,443,281.19 6,111,907.41
2017 1,156290.93 8,094,036.51 1,11 Z84 1.56 1603,654.51 7,898,919.14
2018 1,190,979.66 9,527,837.26 1,240,795.22 1,788,042.35 9,923,929.06
2019 1,226,709.05 11,040,381.42 1,366,503.83 1,969,194.35 12,190,841.28
2020 1,263,510.32 12,635,103.18 1,507,897.49 2,1 72,949.13 14,729,51 5.65
2021 1,301,415.63 14,315,571.91 1,678,279.27 2,418,477.18 17,589,878.29
2022 1,340,458.10 16,085,497.16 1,741,773.40 2,509,976.08 20,627,550.72
2023 1,380,671.84 17,948,733.92 1,853,706.46 2,671,277.20 23,917,654.44
2024 1,422,091.99 19,909,287.93 1,988,589.44 2,865,650.68 27,500,834.76
2025 1,464,754.75 21,971,321 .32 2,088,488.13 3,009,609.67 31335,469.47
2026 1,508,697.40 24,139,158.36 2,164,083.31 3,118,546.93 35,394,080.48
2027 1,553,958.32 26,417,291.43 2,206,944,37 3,180,312.88 39,636,215.77
2028 1,600,577.07 28,810,38724 2,271,710.59 3,273,644.92 44,09894717
2029 1,648,594.38 31,323,29324 2,416,716.78 3,482,605.87 48,904,521.45
2030 1,698,052.21 33,961,044.25 2,466,950.37 3,554,995.74 53,926,652.83
2031 1,748,993.78 36,728,869.35 12,530,028.49 3,645,894.96 L59190,347.38 I
2032 1,801,463.59 39,632,199.03 2,559,836.60 3,688,850.78 64,654,908.58
2033 1,855,507.50 42,676,672.50 2,597,259.00 3,742,778.77 70,337,334.61
2034 1,911,172.72 45,868,145.40 2,613,830.18 3,766,658.98 76214,113.63
2035 1,968,507.91 49,212,697.66 2,691,993.30 3,879,295.54 82379,832.57
2036 2,027,563.14 152,716,641.74 2,762,550.65 3,980,972.09 I 88,832,199.64 I
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Exhibit A-2

25 Year Projecon of
Cost of Health Benefit Subsidy for Future Retirees

and Payroll Adjustment for Acve Members

Medical Inflation of 10% Grading to 4% in 2015 arid After

Possible Pay’dI

Savings 3% in Accumulated Added Cost Accumulated
Year One and Savings: 3% Current Cost: for Full Cost of Full

Year 2.5% Year Two Interest Flat Subsidy Subsidy Subsidy
2011 968,375.45 968,375.45 360,945.00 520,137,84 520,137,84
2012 1,804,406.25 2,801,832.97 486,589.54 701,197.06 1,236,939.04
2013 1,858,538.44 4,744,426.40 587,101.35 846,039.09 2,120,086.30
2014 1,914,294.60 6,801,053.79 692,800.16 998,355.86 3,182,044.75
2015 1,971,723.43 8,976,808.83 870,993.84 1,255,140.72 4,532,646.81
2016 2,030,875.14 11,276,988.23 1,001,552.09 1,443,281.19 6,111907.41
2017 2,091,801.39 13,707,099.27 1,112,841.56 1,603,654.51 7,898,919.14
2018 2,154,555.43 16,272,867.68 1,240,795.22 1,788,042.35 9,923,929.06
2019 2,219,192.09 18,980,245.80 1,366,503.83 1,969,194.35 12,190,841.28
2020 2,285,767.86 21,835,421.04 1,507,897.49 2,172,949.13 14,729,515.65
2021 2,354,340.89 24,844,824.56 1,678,279.27 2,418,477.18 17,589,878.29
2022 2,424,971 .12 28,015,140.42 1,741,773.40 2,509,976.08 20,627,550.72
2023 2,497,720.25 31,353,314.88 1,853,706.46 2,671,277.20 23,917,654.44
2024 2,572,651.86 34,866,566.19 1,988,589.44 2,865,650.68 27,500,834.76
2025 2,64,831 .42 38,562,394.59 2,088,488.13 3,009,609.67 31,335,469.47
2026 2,729,326.36 42,448,592.79 2,1 64,083.31 3,118,546.93 35,394,080.48
2027 2,811,206.15 46,533,256.73 2,206,944.37 3,1 80,312.88 39,636,215.77
2028 2,895,542.33 50,824,796,76 2,271,710.59 3,273,644.92 44,098,947.17
2029 2,982,408.60 55,331,949.27 2,416,716.78 3,482,605.87 48,904,521.45
2030 3,071,880,86 60,063,788.61 2,466,950.37 3,554,995.74 53,926,652.83
2031 3,164,037.29 L5,029,739,56 j 2,530,028.49 3,645,894.96 [1 90,347.38
2032 3,258,958.41 70,239,590.15 2,559,836.60 3,688,850.78 64,654,908.58
2033 3,356,727.16 75,703,505.02 2,597,259.00 3,742,778.77 70,337,334.61
2034 3,457,428.97 81,432,039.14 2,613,830.18 3,766,658.98 76,214,113.63
2035 3,561,151.84 87,436,152.16 2,691,993.30 3,879,295.54 82,379,832.57
2036 3,667,986.40 93,727,223.13 I 2,762,550.65 3,980972.09 I 88,832,199.64
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Exhibit B-I

25 Year Projection of
Cost of Hearth Benefit Subsidy fbr Future Retirees

and Pacoll Adjustment for Active Members

Medical Inflation of 11% Grading to 5% in 2015 and After

Possible

Payroll Accumulated Added Cost Accumulated
Savings 3% Savings: 3% Current Cost: for Full Cost of Full

Year for One Year Interest Flat Subsidy Subsidy Subsidy
2011 968,375.45 968375.45 360,945.00 520,137.84 520,137.84
2012 997,426.71 1,994,853.43 491,013.08 707,571.58 1,243,313.56
2013 1,027,349.51 3,082,048.54 597,924.18 861,635.26 2,142,248.23
2014 1,058,170.00 4,232,680.00 71 2,227.81 1,026,351.97 3,232,867.64
2015 1,089,915.10 5,449,575.50 903,946.23 1,302,626.58 4,632,480.25
2016 1,122,612.55 6,735,675.32 1,049,390.73 1,512,218.81 6,283,673.47
2017 1,156,290.93 8,094,036.51 1,177,207.39 1,696,408.55 8,168,592.22
2018 1,190,979.66 9,527,837.26 1,325,182.57 1,909,648.36 10,323,298.35
2019 1,226,709.05 11,040,381.42 1,473,473,79 2,123,342.95 12,756,340.25
2020 1,263,510.32 12,635,103.18 1,641,569.75 2,365,576.96 15,504,607.42
2021 1,301,41 5.63 14,315,571.91 1 ,844,623.39 2,658,186.67 18,627,932.31
2022 1,340,458.10 16,085,497.16 1,932,81 8.61 2,785,281.06 21,972,051.34
2023 1,380,671.84 1 7,948,733.92 2,076,808.08 2,992,777.01 25,623,989.89
2024 1,422,091.99 19,909,287.93 2,249,347.17 3,241,414.81 29,634,1 24.39
2025 1,464,754.75 21,971,321.32 2,385,060.14 3,436,983.88 33,960,132.00
2026 1,508,697.40 24,139,1 58.36 2,495,153.44 3,595,634.72 38,574,570.68
2027 1,553,958.32 26,417,291.43 2,569,038.59 3,702,108.05 43,433,915.84
2028 1,600,577.07 28,810,387.24 2,669,858.25 3,847,394.97 48,584,328.29
2029 1648,594.38 31,323,293.24 2,867,589.08 4,132,334.68 54,174,192.82
2030 1,698,052.21 33,961,044.25 2,955,340.56 4,258,789.80 60,058,208.40
2031 1,748,993.78 [,728,869,351 3,060,049.79 4,409,681.61 j 66,269,636.26
2032 1,801,463.59 39,632,199.03 3,125,872.67 4,504,536.69 72,762,262.03
2033 1,855,507.50 42,676,672.50 3,202,065.85 4,614,335.38 79,559,46527
2034 1,911,172.72 45,868,1 45.40 3,253,481.40 4,688,428.13 86,634,677.36
2035 1,968,507.91 49,212,697.66 3,382,991.40 4,875,057.99 94,108,775.67
2036 2,027,563.14 I52,716,64141 3,505,041.21 5,050,937.70 [tOl,982,976,64 I
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Exhibit B-2

25 Year Projection of
Cost of H ealth Benefit Subsidy for Future Retirees

and Payroll Adjustment for Acve Members

Medical inflation of 11% Grading to 5% in 2015 and After

Possible
Payroll Savings
3% in Year One Accumulated Accumulated

and 2% Year Savings: 3% Current Cost: Added Cost Cost of Full
Year Two Interest Flat Subsidy for Full Subsidy Subsidy
2011 968,375.45 968,375.45 360,945.00 520,137.84 520,137.84
2012 1,965,802.16 2,963,228.88 491,013.08 707,571.58 1,243,313.56
2013 2,024,776.23 5,076,901 .97 597,924.18 861,635.26 2,142,248.23
2014 2,085,519.51 7,314,728.54 71 2,227.81 1,026,351.97 3,232,867.64
2015 2,148,085.10 9,682,255.50 903,94623 1,302,626.58 4,632,480.25
2016 2,212,527.65 12,1 85,250.82 1,049,390.73 1,512,218.81 6,283,673.47
2017 2,278,903.48 14,829,711.82 1,177,207.39 1,696,408.55 8,168,592.22
2018 2,347,270.59 17,621,873.76 1,325,182.57 1,909,648.36 10,323,298.35
2019 2,417,688.70 20,568,218.68 1,473,473.79 2,1 23,342,95 12,756,340.25
2020 2,490,219.37 23,675,484.61 1,641,569.75 2,365,576.96 15,504,607.42
2021 2,564,925.95 26,950,675.09 1,844,623.39 2,656,188.67 18,627,932.31
2022 2,641,873.72 30,401,069.07 1,932818.61 2,785,281,06 21,972,051.34
2023 2,721,129.94 34,034,231.08 2,076,808.08 2,992,777.01 25,623,989.89
2024 2,802,763.83 37,858,021.84 2,249,347.17 3,241,414.81 29,634,124.39
2025 2,886,846.75 41,880,609.25 2,385,060.14 3,436,983.88 33,960,132.00
2026 2,973,452.15 46,110,479.68 2,495,153A4 3,595,634.72 38,574,570.68
2027 3,062,655.72 50,556,449.79 2,569,038.59 3,702,108.05 43,433,915.84
2028 3,154,535.39 55,227,678.67 2,669,85825 3,847,394.97 48,584,328.29
2029 3,249,171.45 60,133,680.48 2,867,589.08 4,1 32,334.68 54,1 74,1 92.82
2030 3,346,646.59 65,284,337.48 2,955,340,56 4,258,789.80 60,058,208.40
2031 3447,045.99 I 70,689,913.60 I 3,060,049.79 4,409,681.61! 66,269,636.26 I
2032 3,550,457.37 76,361,068,38 3,125,872.67 4,504,536.69 72,762,262.03
2033 3,656,971.09 82,308,871.52 3,202,065.85 4,614,335.38 79,559,465.27
2034 3,766,680.22 88,544,817.89 3,253,481.40 4,668,428.13 86,634,677.36
2035 3,879,680.63 95,080,848.06 3,382,991 AU 4,875,057.99 94,108,775.67
2036 3,996,071.05 [ij,929,339,4O 3,505,04121 5,050,937.70 1101,982,976.64 I
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Spccnl Service Charge imposed - Reason:

Privileged or Protected Category

Advisoty, Consultative or Deliberative material

Autopsy Photos I Video
‘otorney-Client Privilege InfoiTnition

Computer Security Information

Criminal Investigatory Records
Credit Card Numbers
Domestic Sccwüy (Sabotage or Termnsm)

Grievance Informanon with public employer

Drivers’ License Numbers
Flectronic Surveillance Materials

Fmergency or Security Information or Procedures

Employee Sexual Haresament Complaint.

Fingerprint Cards
Individual’s Medical, Financial, or Tax records

Insurance Communications

Investigation in Progress
labor Negotiation Information (strategy or positions)

l’crronnel or Pension Records
I’hairngrupbs ot Cnrne Scene
I’rnpnctazy Information
Rcasonable Expectation of Privacy

Resumes of unsucceastiul applicants

Salctv of persona or the public

Stxunxy Measures and Surveillance Techniques

Social Security Numbers
rt Questions, Scoring Keys, or other Exam Data

Victim records
Record has been desm,yed/not retained pursuant to:

Other

uihor(tv to, Denial or Redaction
N ISA. 47:IA.lI.

N iSA. 47IA-lI.ct seq.

NiSA. 47:IA-lI, ci seq.

NiSA. 47:IA-II.ctss.-q.

Ni.S.A. 47:IA-I. I. ci seq.

Ni.S.A. 47: IA- I I. ci seq.

ExccuflvcOrderll McGreevey)

NJ.S.A. 47:IA-I.I.ct seq.

N.J.S.A. 47:IA-I.l, ci 5c14.
N.JSA. 2A:ISbA-19

NJ.SA. 47:IA-II. ci seq.

N.J.S.A. 47:IA-I.I. ci seq.

Executive Order 9 (Hughes)

Esecutive Order 26 (McGrecvcy)

N.J.S.A. 47:IA-L I. ci seq.

NJ.S.A. 47:1 A-3a
N.i.S.A. 47 lA-Il, ci seq.
NLS.A. 47:IA-lO
Executive Order 9 (Hughes)
NJ.S.A. 47:IA-l.l, ci seq.
NJS.A. 47:IA-l.I, ci seq.

Executive Order 26 (McCrcevcy)
Executive Order 69 (Whitman)

NJ.S.A. 47:IA-lI, ci seq.

N.i.S.A. 47:IA-l.I. ci seq.

Executive Order 26 McGreevey)
NJ.S.A. 47:IA-l.l: NiSA. 2A:82-46b

Rccori. Retention and Dicposiuon Schedule

‘iou have a rigift to appeal this decision that the documents requested are not accessible. You may take your appeal to he

(i,rrnment Records Councd (CRC) or to the New Jersey Superior Court as provided by N.J.SA 47:1A4 and 7. Please see the

itsached ran D. Procedures to Challenge Denial of Access to Gjavernment Records” and CRC ln(ormatio..
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hrhv ,cknuwlcd,te that I have received copies of or have been permitted to view/inspect, the documents requested except tor any

•I”cuIiwHts -pci.ilically listed above on which a determination has been made hat the docwnents could not be provided in accordance with

‘‘IicihIc law. Ii any documents have nut been provided, I have received information as to the procedures ftw an appeal of the

k
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Part C - GO VERVMEJVT RECORDS REQUEST RESPONSE

Requestor
Request Date

________________

Document(s) pnwided:

_________

pugca at a total cost of: - -

: . .. —

____—

,cot:_
‘: ,‘

13 Document(s) have been inspected by the requcsliw on the date shown below:

________

documents, — total pages

C) Document(s) not provided (see below)
‘..

fhe document(s) you have requested that are checked below are Nor being provided because he documenlis are considered privileged or

are otherwise exempt from public access, as provided by applicable law:

j

j

J

2
-J
1
-J
-J
J
..1
—3
-J
J
-3
-3
-3
-3
-3
1
-3
-3
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